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Diagnosis of Mental Health Conditions: Absolute Truth or Deception:
o Assessments can identify conditions such as o No test can definitively determine whether someone
depression, anxiety, PTSD, ADHD, or personality is lying or telling the truth.
disorders, based on standardised criteria (e.g., DSM-5- o Psychologists may assess consistency or
TR). impression management but cannot guarantee
o Diagnoses are grounded in objective measures, clinical accuracy.
interviews, and collateral information.
Causation of Behaviours:
Cognitive Functioning:  Psychological assessments cannot pinpoint the
o Assessments can measure intellectual abilities, exact cause of a behaviour or condition (e.g., “X
problem-solving skills, memory, and executive caused depression”). They can only describe
functioning using standardised tools like the WAIS-IV contributing factors.
or WISC-V.
Predictions With Certainty:
Emotional and Behavioural Functioning: o While assessments can evaluate risk or probability
mood, emotional regulation, and behavioural tendencies. future behaviours or outcomes.
HE Assessments: . . Determination of Legal Guilt or Innocence:
* Psychologists can evaluate r|§ks, =i ?S pote.ntlél i o Psychologists assess mental health and behaviour
harm to self'or others, paren.tlng capacity, or likelihood but do not determine culpability under the law.
of re-offending, based on validated frameworks.
Impact of Mental Health on Functioning: e R
: T o While assessments can highlight strengths and
o Assessments can connect psychological conditions to . . .
- . . . . weaknesses in parenting, they cannot provide a
their impact on work, relationships, parenting, or daily - ; ) : .
o definitive ruling on who is the "better" parent.
activities.
Patterns and Themes Over Time: Precise Relationships Between Symptoms & Events:
« Psychologists can identify trends in behaviour or + Assessments may suggest a connection between a
functioning through historical and collateral data. condition and certain life events but cannot
definitively prove cause-and-effect relationships.
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How to Use This Knowledge
« Ask the Right Questions: Ensure assessments are scoped to answer legally relevant questions (e.g., capacity, risk, or functioning).
» Understand the Limits: Recognise where expert testimony stops and legal arguments begin.
» Leverage Evidence: Use assessment findings to strengthen your case while understanding their constraints.
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